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Provision for gratuity liability

2025 2024

£ £

Provision at the start of the year 60,000 0
(Reversed)/recognised in year (60,000) 60,000
Provision at end of year 0 60,000

A provision was created in 2024 to recognise a potential accrued liability for “gratuity pay” for IGBS
staff from the years 2018-2023, in accordance with the Labour Act 2017 of South Sudan. Gratuity
pay is a means by which South Sudan makes provision for employed staff in lieu of pension as there
is no national scheme, with the liability crystallising when staff leave employment.

Following more recent advice regarding employment contracts during 2018-2023, we have determined that
itis no longer probable that this liability will crystallise. The provision has therefore been reversed in 2025.

A contingent liability does remain as there is a possible but uncertain obligation. The maximum liability is
estimated at £54,000 over the next 9 years. FIGS is not the legal employer of IGBS staff, but is the main

funder of the school, and so this is noted in our accounts.

Gratuity pay from 2024 onwards is being paid annually and so no further liability will arise.
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